GHRES : MWR-HPT-17-2004

FaEE EHh 2o RE LR P Err e

VACANCY ANNOUNCEMENT (Re-Issue) %CEE .Date
T 28 Jan 04
ate of |ssue
LB#E Jobtile (%4 Crade 7_ /HFFMLAD 0 ) BRAM 4. S5 EiB Areaof Consideration

No. of Recruitment |X| I8 MLC/HA R 8 (BREN)
Equipment Maintenance Mechanic #2055 s

O%5R  XEER ORz% [EHR 23 T MLCHHA SR HOR AP
Administrative Blue Collar Trade Security Medical urren MPLoyesin commuting cisience
LI BEMLCIHAREB(EEBXKE)
2. 5B B Activity o Current MLC/IHA Employee Japan Wide
Commander Fleet Activities, Y okosuka [<] 5458 OFff Base Applicant

Morae Welfare Recreation Department 5. B (O HEE Type of Employment
Ikego MWR Division, Slots (R A v k< ¥ —U{EIE) ' P i
E#I5AT Working Place: #Z&% 1 ;ABT Tomari-cho, Y okosuka/iZ Fmi1ith F{ EhX Ikego Housing Area, Zishi IZ IHA

3. ENFEHFE Work Schedule (58_40 BERE%I hrww ) X HPT (Br#aHlHE R &) ¥1,130
£)7% 8 Work Days 5 Days a week

£ 75858 {AKE Work Hours/ Recess  0700-1600 hours (8 hours aday) / 1 hour
] % #h Night Shift X %% Overtime [ ] i3k Business Travel

6.8 FFMZE Duties

Maintains 209 Slot Machines and 71 Amusement Video Machines. Modifies trouble shoots, inspects adjusts and overhauls mechanical
and electronic gamin devices. Action requires on site and shop type repairs. Uses oscilloscope, simulator and digital multi-meter to
repair Large Scale Integrated type circuits. Diagnoses the defect in the machine by inspection, by disassembling the machine and
examining the moving parts or other mechanisms, or by working the machine and listening for any unusual sounds. Review random
gaming devices performance data with record keepers/ supervisor to ensure accurate operation of machines. Perform other related or
incidental duties as assigned.

7EREHS.  BEEH Qualification/Physical Requirements

a. One year of specialized experience in the related work at the next lower level.

b. Knowledge of customer service concepts and practice.

c. Ability to disassemble, overhaul, repair, adjust, reassemble and check a wide variety of mechanical and electronic gamin devices.
d. Ability to speak, read and write English at elementary proficiency level.

*Handicapped applicants may be accepted, depending upon the degree and kind of disability.

B EE 1 English Language Proficiency : LA EZ L None XI#I#R Basic [ #% intermediate [ ] E#% Advanced [ |45EXDEE S Exceptional

2P Educational Background : N/A FaZFEE./1& T &L License/Certificate Required : N/A

= o .
84219 % 4 ® Application and Associated Documents Working Condition

*X] Z2fE S R #E Application for Vacancy Announcement (HROY Form 1) http://hro.cnfj.navy.mil
*X] E PR #5442 FEE Resume of Specialized Work Experience (HROY Form) hitp://hro.cnfj.navy.mil
*MEE AL Complete * in[[] BAZE T Japanese [ | #EFET English [X] £5 5 T3 Either
X 80MLIFZfT L. CHEEDEEES T KA ZE UV IR{EMAHE (12cmx 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and an 80-yen stamp (MPS is not accepted.)

R Ly& 5k for Job Inquiries IR %k Office to Submit BB For Official Use

IELEE HLE Office 1?b238‘h99r1 5 **%Jr:' 'ﬂgigéﬁﬂnkﬁﬁﬂm 1 & PD No.:CFAY-6197-006-PT
5 anchi Tomari-cho, Yokosuka

Cg/?\'( MWR AZEFR Personnel (C 6045) KEEHEBEEMFES ASESHERE (HRO) _ PD is accurate and current.
#HL 1A MsYOKOTA COMNAV FJORJAPAN, Human Resources Office Y okosuka | Certified by Activity: ky
BIEIH 046-816-3201(DSN 243-3201) (H%Q%, MLC/IHA Employment Office (Code 511A)
EHEEZEEZLTOEWNMES, BEORRITEY ERA, HPT — Hourly Pay Temporary (BABRFER - BFATIERRERREXE)
Incomplete applications will not be processed. ZHEM- 1 F2BA G VR (Z0REHOAIEEHY)
RESNFEEEHEEERL LEEA, RBELSLUVHEFRROREIHY ETH. thOFETLHEOZHKIETHY FE A,

Submitted applications will not be returned. ENFSIGAT - BEEL EEEBOBE TERICLLAREENHYET,




